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Message from CSR Officer

In the new medium-term business plan launched in 2016, the Showa 

Denko Group, for the first three years until 2018, will in its CSR activities 

focus on realizing safe and stable operations as well as sustainable 

development; ensuring strict compliance with legislation and 

observing social and corporate ethical norms; and promoting dialogue 

with stakeholders.

Realize safe and stable operations as well as sustainable 
development
As a corporate group producing and distributing chemicals, we give 

priority to safety above all else and, by continuing to promote Active 

Safety* activities, will make our utmost effort to prevent industrial 

accidents, equipment-related incidents, and environmental troubles 

from occurring. Moreover, we consider our Responsible Care program, 

in which we pay close attention to safety, health and environment at 

all stages of life cycle of chemical substances, to be one of our core CSR 

activities. Under our Responsible Care action plan, we will implement 

and further improve activities specified for each category of “Safety 

and disaster prevention,” “Occupational safety and health,” “Chemical 

substance safety,” and “Environmental safety.” In addition to these 

activities, we will also work hard to offer products, technologies and 

services that will help solve social issues as part of our efforts to achieve 

sustainable development.

Ensure strict compliance with legislation and observe 
social and corporate ethical norms
Observing social and corporate ethical norms is one of the most 

important priorities for the Showa Denko Group and constitutes the 

basis of its management. We will ensure that all of our employees 

behave with integrity based on “Our Code of Conduct and Its Practical 

Guide,” which was established to give employees guidelines on what to 

keep in mind and how to behave in order to realize “Our Vision.”

Promote dialogue with stakeholders
The United Nations has adopted the Sustainable Development Goals 

(SDGs), which comprises 17 goals to be attained by the international 

community by 2030. In response, the Japanese government launched 

the SDGs Promotion Headquarters headed by the prime minister 

in 2016. Accordingly, more attention will be paid to measures 

implemented by companies for the environment, society, and 

governance (ESG). In response, the Showa Denko Group needs to 

precisely identify what the public expects of it and what challenges it 

will face, and then incorporate the findings in its corporate activities, for 

which dialogue with stakeholders is indispensable. In addition to official 

meetings with stakeholders organized under various circumstances, 

we will work to create more opportunities to communicate with 

stakeholders through our group-wide aluminum can recycling 

activities, participation in local events, and on other occasions where 

we contribute to local communities.

Through CSR activities conducted by our Group employees with a high 

level of CSR awareness, we will fulfill our social responsibilities, realize as 

many of the hopes and dreams of society and people as possible, and 

contribute to creating a society where affluence and sustainability are 

harmonized.

Taichi Nagai
Corporate Officer

*Active Safety: The Showa Denko Group’s unique activities in which we analyze past 
accidents and troubles, and take measures to prevent their recurrence

CSR Management of Showa Denko

That is CSR well established in the 
heart of each one of us.
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CSR Policy

Given our currently promoted medium-term consolidated business 

plan Project 2020+ , the Showa Denko Group aims to “contribute 

toward creating a society where affluence and sustainability are 

harmonized” while conducting business in such a way that our 

products and technologies contribute to solving social issues including 

the topics of global environment, energy, and resources.

During Project 2020+, we will focus on the issues of “responsible 

care,” “risk management and environment-conscious business 

management,” “corporate ethics and compliance,” and “dialogue with 

stakeholders,” as well as the materiality issues selected.

At the Showa Denko Group, CSR is regarded as the responsibility of 

each and every employee. All employees are thus expected to behave 

with integrity and in conformity with “Our Vision” and “Our Code of 

Conduct” and to contribute to society through business activities. 

With its products, technologies and services, the Group will 

contribute to creating a society where affluence and sustainability are 

harmonized.

Our group has established the CSR Committee composed of the 

members of the Management Council, which serves as a framework to 

associate business measures with CSR. Under the CSR Committee, we 

established the Responsible Care Promotion Council, Risk Management 

Promotion Council, Human Rights/Corporate Ethics Promotion Council, 

and the IR Promotion Council. These councils plan and propose 

individual topics related to CSR as well as discuss matters to be 

presented to the CSR Committee.

In addition, the Group has a framework where the CSR Department, 

Environment & Safety Office , Quality Assurance Office , General Affairs 

& Human Resources Department, and the Public Relations Office assist 

each business division and workplace perform various CSR activities 

such as those for human rights, corporate ethics and compliance, risk 

management, Responsible Care and other matters as staff departments.

The CSR Department functions as the secretariat of the CSR 

Committee, plans and summarizes basic policies and comprehensive 

measures regarding CSR. The department also collects CSR related 

information and supervises risk management in our group. We have 

established the Environment & Safety Office and the Quality Assurance 

Office under the CSR Department in order to promote Responsible 

Care activities such as those for the environment, safety, and quality 

assurance. The General Affairs & Human Resources Department is 

responsible for human rights, corporate ethics and compliance, while 

the Public Relations Office is responsible for CSR communications and 

is engaged in proposing and implementing individual policies and 

measures.

CSR promotion Framework

▪CSR promotion Framework

CSR Committee

IR Promotion 
Council

Human Rights / 
Corporate Ethics

Promotion Council

Risk Management 
Promotion Council

Responsible Care
 Promotion Council

Business Division and Workplace

Staff departments.

CSR Department General Affairs & Human Resources 
Department

medium-term consolidated business plan

CSR policies for 2016 to 2018
All employees are thus expected to behave with integrity and in 
conformity with “Our Vision” and “Our Code of Conduct” and to 

contribute to society through business activities.

(1) Realize safe and stable
operations as well as sustainable 
development.
- Consolidate the business
foundation in a way that is
compatible with low-carbon 
society. 
- Contribute to CO2 emission
reduction and resource recycling. 

(2) Ensure strict compliance with 
legislation and observe social and 
corporate ethical norms.

(3) Promote dialogue with
stakeholders.

We contribute to creating a society where 
affluence and sustainability are harmonized.
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Highlights of CSR Activities

Social

The Showa Denko Group promotes various measures to reduce 

greenhouse gas emissions and energy consumption as part of its 

efforts to combat global warming and support resource conservation. 

Moreover, to prevent air, water, and soil pollution, we are working to 

reduce the release of chemical substances by fuel conversion and 

improvement of the manufacturing process while also decreasing the 

generation of waste by fostering reuse and recycling. We are thereby 

continuing to achieve zero emissions (meaning that waste sent to final 

landfill is 1% or less of total waste generated).

The Showa Denko Group is working to build relationships of trust 

with stakeholders. For example, we are proactively holding chemistry 

experiment classes for children, who are the rising generation, as 

well as factory tours as a means of contributing to local communities 

through our technologies, human resources, and equipment.

We are also implementing measures to promote diversity to provide 

all employees of the Group with workplaces where diverse values are 

respected and all members can work with vigor.

▪Rate of final landfill of industrial waste (Showa Denko Group)

▪Discharged amounts of greenhouse gases  
     (2016 Showa Denko Group)

▪Ratio of handicapped employees (2016, Showa Denko K.K.)

HD Division of Showa Denko K.K. receives 2016 RC 
commendation from the Japan Chemical Industry 
Association. 

Aluminum can recycling activity

In 2014, the HD Division of Showa Denko K.K. and Showa Denko 
Electronics Co.,Ltd. reduced the use of electricity by about 25% 
relative to 2010 as a result of continuing to enhance energy 
conservation at their HD manufacturing facilities since the 
occurrence of the Great East Japan Earthquake in 2011.

The Showa Denko Group is recycling aluminum cans. The cans 
collected by employees are purchased by their companies and 
then sold to Showa Aluminum Can Recycling Center, Ltd., a Group 
company, and others. Proceeds from the activity are donated to 
various facilities and organizations located in the regions where the 
companies are operating.

▪Number of female managers and its ratio (2016, Showa Denko K.K.)

Total

2,687
kt-CO₂

CO2 (Energy source origin)  2,545kt-CO2 

 2.64 %

Number of female 
managers

 26

0.32%

Ratio

 0.71%

Ratio

 0.71%

CO2 (Non-energy source origin)   85kt-CO₂

Other 6 GHGs                                         57kt-CO₂

Commemorative photo of the commended

Donation made at the Oyama Plant of Showa Denko K.K.

*For the scope of Group companies, please refer to the boundary information posted 
on the website.

Environmental
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Safety

As an entity engaged in the chemical industry, the Showa Denko Group’s 

first priority is safety. We are continuing the Active Safety activities* 

to prevent occupational accidents, equipment-related incidents, and 

environmental problems.
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▪Trends infrequency rate of lost-time injuries

Granted a prize from the chairman of the Japan 
Industrial Safety & Health Association

In October 2016, Showa Denko K.K. won the fiscal 2016 prize from 
the chairman of the Japan Industrial Safety & Health Association 
in recognition of its efforts to foster Active Safety activities by 
using its Activity Safety Checklist developed in-house and of the 
outstanding achievements that the company made by introducing 
an occupational safety and health management system.

*1 Active Safety activities: The Showa Denko Group’s unique activities in which we 
analyze past accidents and troubles, and take measures to prevent their recurrence

*2 For the scope of Group companies, please refer to the boundary information 
posted on the website. Commendation ceremony

CSR procurement

Certifications

Certified as a “Platinum Kurumin” company
Showa Denko K.K. received Platinum Kurumin certification from the Tokyo Labour Bureau overseen by the Ministry of 

Health, Labour and Welfare as a company that is outstandingly supportive of employees’ childcare among Kurumin-certified 

companies.

Our CSR procurement aims to mutually improve the corporate value of both our business partners and Showa Denko by sharing with them and requesting 

their compliance with the Showa Denko Group CSR Procurement Guidelines (http://www.sdk.co.jp/english/about/procurment/csr.html). The guidelines 

provide specific CSR activities that we request our business partners to conduct. In order to confirm their compliance with the guidelines, in 2015 we 

continued performing three activities: asking business partners to assess their own CSR activities (“self-assessments”), visiting them for inspection purposes 

(“CSR visits”), and doing follow-up checks on their improvement (“follow-up”).

Selected to be one of the Excellent Enterprises of Health and Productivity Management 
(“White 500”)
Showa Denko K.K. was selected to be one of the Excellent Enterprises of Health and Productivity Management (“White 500”) 

in February 2017. We will continue to implement measures to help employees and their families maintain and promote their 

health.


